FREMONT COUNTY SCHOOL DISTRICT #1
OTHER POSITIONS SALARY SCHEDULE

FCSD #1 Board approved 03/21/2023

2023 - 2024
LEARNING CENTER TRUANCY/DROPOUT FOOD SERVICE
COORDINATOR PREVENTION COORDINATOR DATA ANALYST DIRECTOR
1| $36,215 l $47,495 1| $57,825 11$50,575
2| $37,015 2 $48,295 2| $58,625 21$51,375
3] $37.815 3 $49,095 3] $59.425 31852,175
4] $38,615 4 $49.895 4| $60,225 41$52,975
5]  $39.415 5 $50,695 5| $61,025 51$53,775
6| $40,215 6 $51.,495 6| 361,825 61$54,575
7] $41,015 7 $52,295 7| $62,625 71855,375
8| $41,815 8 $53,095 8| $63,425 81$56,175
9] $42,615 9 $53,895 9| $64.225 91$56,975
10| $43415 10 $54,695 10| $65,025 10$57,775
11| $44,215 11 $55.495 11| $65,825 11/$58,575
12|  $45,015 12 $56,295 12| $66,625 12[$59.375
13|  $45.815 13 $57,095 13| $67.425 131$60,175
14]  $46.615 14 $57.895 14| $68,225 141$60,975
15[ $47.415 15 $58.695 15| $69.025 15($61,775
16| $48,215 16 $59,495 16| $69,825 16$62,575
17( $49,015 17 $60,295 17| $70,625 17($63.375
18] $49.815 18 $61,095 18] $71,425 181$64,175
19|  $50.,615 19 $61.895 19| 872,225 191$64,975
COMMUNITY RELATIONS TRANSPORTATION
Learning Center Coordinator and COORDINATOR SUPERVISOR
Truancy/Dropout Prevention Coordinator positions: 1| $51,250 11$60,575
Same leave time and work days as certified staff. 2| $52,050 2$61,375
Experience: The following guidelines will determine salary schedul 3| $52,850 31862,175
placement for these positions: 4| $53.650 41$62,975
a. One year experience given for every year of the same type of 5| $54,450 51$63,775
experience while working in a school district. 6| $55,250 61$64,575
b. One salary schedule step will be provided for every two years 7| $56,050 71$65.375
worked in a different but similar setting. 8] $56.850 81866,175
9| $57,650 91$66,975
10| $58,450 101$67,775
11{ $59,250 11$68,575
12] $60,050 121$69.375
13| $60,850 131$70,175
14| $61,650 141$70,975
15| $62,450 151$71,775
16| $63,250 16($72,575
17| $64.,050 171$73.375
18| $64.,850 181$74,175
19| $65,650 191$74,975

Transportation Supervisor, Food Service Director, and Data Analyst:

Salaried - 260 days per year
Leave - eamned the same as classified staff.

Experience: The following guidelines will determine salary schedule placement for these positions:
a. One year experience given for every year of the same type of experience while working in a school district

(example: transportation supervisor to transportation supervisor).

b. One salary schedule step will be provided for every two years worked in a similar setting in for which they

are being employee in FCSD #1.




